
 

Boyne Island State School 
Bully Prevention Strategy 
To be read in conjunction with Responsible Behaviou r Plan 
for students. 
  
Rationale 
State schools in Queensland are committed to providing quality learning 
opportunities that enable all students to achieve within safe, supportive and 
disciplined learning environments. 
 
School Community Beliefs about Bullying  
“Bullying is repeated oppression, psychological or physical, of a less powerful 
person by a more powerful person or groups of persons” 
 
Bullying is an imbalance of power between individuals or groups against weaker, 
(physically or emotionally) individuals or groups. 
  
Each instance of behaviour, including bullying and harassment, in this school 
should be dealt with on an individual basis, dependent on the situation, the 
persons involved, the needs of the person experiencing the behaviour and the 
seriousness of the incident, conducive to a supportive and safe school 
environment. 
 
Children need to learn to distinguish appropriate and inappropriate behaviours as 
a part of their development at school, at home and within the community. There is 
a responsibility of schools and families to support students in developing conflict 
resolution skills, and sustain their resilience during a variety of social interactions 
at home, in the community and at school. 
 
Bullying behaviours might include …  
1. Direct physical threats or assaults 
2. Social exclusion of one by another or a group 
3. Verbal insults or spreading rumours 
4. Sending of threatening or demeaning messages by SMS, Email, Internet 
5. Non verbal signals ” 
 
At Boyne Island State School, bullying in all its forms is not accepted and all 
members of Boyne Island State School accept their responsibility to promote 
positive relationships and to prevent bullying. 
 
Educational Programs 
It is important that students staff and parents understand what bullying is, how it 
impacts on people and how bullying is responded to at Boyne Island State 
School. At Boyne Island State School, we use the following educational 
strategies. 
− Class meetings 
− Parent awareness raising through brochures, Newsletter articles and website 

links 
− Parent skilling sessions, including anti bullying workshops and resilience 

building facilitate by Guidance Officer 
− Ongoing schoolwide focus through assemblies and class visits 
 
 



 

Prevention Programs 
Effective social skill and positive relationships act to prevent bullying. At Boyne 
Island State School we promote effective social skills and positive relationships 
by facilitating a range of programs including … 
− Ongoing recognition of positive behaviours through weekly awards 
− Preparatory Year ‘Father/Son’ nights 
− ‘You Can Do It !’ focusing on resilience, organisation, persistence, confidence 

and ‘getting along’ 
− Year Six Leadership Camp 
− Annual orientation to school’s Responsible Behaviour Plan, outlining 

schoolwide expectations 
− Development of classroom specific behavioural expectations aligned to 

school’s Responsible Behaviour Plan 
 
Responses to Bullying 
Reports of bullying will be investigated and acted upon. Responses to bullying 
might include targeted support for victims and perpetrators and/or sanctions or 
consequences consistent with the Responsible Behaviour Plan for Students. 
 
Our school does not accept, condone nor tolerate bullying, harassment, teasing 
in any form. Our Responsible Behaviour Plan  reflects the strategies and 
consequences in place for dealing with bullying. 
 
The Boyne Island State School community should be informed of the school’s 
strategies and programs applied in dealing with bullying of all forms through 
newsletters and at appropriate times.   
 
If bullying is reported or suspected, it needs to be addressed immediately. The 
member of staff who has witnessed the incident or has been approached about 
an incident should ensure the safety of the victim and deal with the issue 
immediately and appropriately. A clear account of the incident should be 
recorded and given to the principal or delegate. 
 
The principal or delegate will investigate the issu e by … 
− Interviewing all concerned 
− Recording the incident and findings 
− Notifying parents/caregivers that an incident is being investigated 
 
The principal needs to manage the complaint by …  
− Establishing the details of the complaint including how the complainant 

wishes the situation to be resolved 
− Notifying parents/carers of the victim and bully that an incident is being 

investigated 
− Advising all of their rights and responsibilities 
− Attempting to find a resolution that is acceptable to all concerned 
− Recording the incident and findings 
− Dealing with the incident through strategies such as 

− Conflict resolution 
− Implementing consequences (eg; time out, suspension, etc) 
− Counselling through referral to Guidance Officer or Child Psychologist for 

both the bully as well as the victim 
− Keeping teachers, parents/carers informed 

 
The school supports students who claim to be bullie d/harassed by …  
− Encouraging students to discuss issues with a trusted staff member, the 

principal or deputy principal at any time they have need to do so 



 
− Reassuring these students that incidents will be investigated and dealt with 
− Offering continuous support for them as and when it is needed 
− Encouraging students to form friendships with other students 
− Offering Counselling support if needed and if issues are not resolved 
− Actioning clear consequences for bullies that do not cease their bullying 

behaviours 
 
The school needs to support students who have bulli ed/harassed by; 
− Discussing the issues 
− Discovering why they engage in bullying behaviour 
− Identifying the bullying behaviours and discussing alternative ways of 

behaving or strategies to change that behaviour 
− Enlisting the support of parents/caregivers where appropriate and possible 
− Enlisting the support of Guidance Officers/Child Psychologists for counselling 

purposes 
− Giving clear consequences for ongoing inappropriate behaviours 

 
The school and individual classes facilitate progra ms such as …  
− ‘Whole of school’ and ‘whole class’ strategies and/or programs to deal with 

bullying issues. Teachers should implement class programs relating to 
bullying when instances of bullying or harassment occur. References to 
online programs such as the ‘Bullying No Way’  website should be accessed 
by teachers and students for strategies and resources to implement. 

− ‘You Can Do It’ implemented throughout the school to assist with individual 
and whole school strategies in coping with bullying, self esteem and self 
confidence. 

 
Actions 
− Official warnings that specify the bullying is to cease, verbal and written 
− Withdrawal from class or class activities at that time including 

excursions/camps 
− Internal detentions at lunch time for 20 minutes or after school hours for up to 

30 minutes with parent/carer support 
− Exclusion from certain areas of the school, particularly where bullying issues 

might arise 
− Minor Suspension up to 5 days; 
− Major Suspension 6 to 21 days with an alternative education program at 

Rosella Learning Centre if serious or ongoing bullying occurs and issues are 
not resolved 

− Behaviour Improvement Condition optionally applied at the discretion of the 
Principal if exclusion is to occur 

− Recommendation for exclusion to the Executive Director of Schools if highly 
serious and further continuation of bullying issues 

 
Continual communications with parents/caregivers, class teachers, playground 
supervisors and specialist teachers needs to occur at all stages in dealing with 
bullying issues. 
 
Bullying/harassment/teasing comes in many forms that staff and parents need to 
be aware of including; 

− Physical Assault including bumping, pushing, shoving, hitting, punching, 
hands on activities, (eg; knocking hats off heads) 

− Altering personal belongings of others, handling/shifting hats, bags, books, 
pencils etc with the intention to annoy, tease or harass 

− Verbal assault, abusive and/or inappropriate language 



 
− Inappropriate ‘joking’ about issues sensitive to others 
− Inappropriate body language, gestures such as pointing at, looks and 

insinuating or suggestive actions 
− ‘Put-downs’, name calling, continuous teasing of any form 
− Excluding from a group or situation 
− Note writing about other people 
− Emails, chat-lines on the internet 
− Inappropriate mobile/telephone contact including text and video messaging 
 
Other forms of behaviour distinguished from bullying that need to be dealt with as 
unacceptable behaviours are … 
− Rough Play 
− Name calling (two way) 
− Fighting  
 
Bullying may occur by individuals or groups (ganging) against individuals or 
groups (victims). 
 
Workable solutions and responses to Bullying at Boyne Island State School 
 
Action Strategies Students 
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Responsive 
Practically 
dealing with the 
immediate and 
specific incidents 
of bullying. 

− Speak to all students involved, 
actively listen to their issues 

− Investigate, interview, record 
on Behaviour Card/OneSchool 

− Follow the procedures as 
outlined in the Responsible 
Behaviour Plan 

− Involve appropriate people, 
eg;. Principal, parent/s, 
Guidance Officer 

− Report bullying 
incidents they witness 
(DOB). 

− Speak out against 
bullying (SAFE). 

− Are offered an 
opportunity to discuss 
the experience with a 
member of staff of their 
choice. 
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Problem Solving  
Targeting support 
and skills 
development for 
individuals and 
groups. 
 

− Work with Guidance Officer, 
Behaviour Management 
and/or other support personnel 

− Provide opportunities for role 
playing and problem solving 
scenarios 

− Teach students assertive 
strategies to deal/resolve 
conflict 

− Provide structured programs 
that teach alternatives to 
aggressive behaviour 

− Reinforce rules through anti 
bullying procedure 

− Work with parents, students, 
teachers to monitor behaviour 
and adapt the program as 
needed 

− Reintegration and restoration 
of relationships for the young 
people involved 

− Actively involve themselves in 
their student’s lives at school 
and out of school. 

− Be expected to actively 
engage in professional 
development as provided by 
the school community. 

− Collaboratively 
establishing 
responsibilities and 
rules. 

− Role modelling of 
desired behaviours by 
students. 

− Participate in relevant 
curriculum, eg;. Human 
Relationships 
Education programs 

− Be encouraged to use 
the appropriate anti-
bullying strategies to 
resolve conflict in the 
first instance. 

− Encouragement to 
participate in 
extracurricular 
programs to develop 
self-esteem and 
interpersonal 
relationships. 

− Encouraged to 
determine issues 
underlying incidents. 
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Preventative  
Providing a 
warm, positive 
environment for 
students by 
giving consistent 
messages 
through ongoing 
strategies 
designed to 
foster the active 
involvement of all 
students 

− Participation in the ‘You Can Do It’ Program  
− Establish a school culture that actively promotes non 

violence 
− Create a classroom climate that accepts and values 

diversity 
− Ensure students’ voices are heard and they actively 

participate in meaningful decision making 
− Encourage collaborative decision making on important 

school issues involving all members of the school 
community 

− Monitoring and reinforcing appropriate behaviours 
− Providing long-term support by key personnel 
− Focus on socialisation (eg; role models, leadership 

programs, group dynamics and cooperative learning) 
− Provide opportunities for students to critically examine 

social constructions which shape bullying and harassment, 
eg; race, gender and class. 

− Periodically instigate appropriate surveys to determine 
school safety 

− Monitor, document and give the community feedback about 
program effectiveness (based on sound data) 

− Celebrate and publish successes 
− Revise effective anti bullying strategies with links to the 

Supportive School Environment. 
 

 
At Boyne Island State School, we support victims and perpetrators by … 
− Providing counselling support 
− Conducting bully interviews (eg; method of shared concern) 
− Increased supervision of at risk areas 
− Social skills programs targeting victims and perpetrators 
 
At Boyne Island State School the consequences for bullying might include … 
− Bully interviews 
− Detention 
− Family meetings  
− Suspension and recommendation for exclusion where bullying is so severe 

no other form of consequence would be deemed adequate 
 
Reporting and Monitoring Bullying  
At Boyne Island State School reports of bullying are taken seriously. Students 
and parents may report bullying in the following ways. Students, Parents and 
Carers might report bullying in the following ways … 
− Directly to a member of staff 
− Via the annual/biannual bully survey 
 
Reports of bullying will be collated and monitored to inform the school community 
about the extent of bullying and to identify particular areas of concern for future 
action. 
 
Staff are encouraged to document all reports of bullying as they arise to capture 
data to better inform the school’s Responsible Behaviour Plan. This may take the 
form of … 
− Playground and Classroom Incident Registers 
− Anecdotal Records  
− OneSchool Incident Application as part of the Behaviour Module 
 
 



 

What can Parents and Carers do to Help with Bullyin g and 
Harassment ?  
 

Parents can assist in making major difference to the mindset of children 
vulnerable to bullying. Some suggestions include … 
− Closely monitor  your child/ren’s feelings  about school and other children. 

Look beyond the superficial responses (eg; “How was school today?” 
“Good.”) and check for signs of real contentment   

− When bullying is detected, it is important to listen carefully  and find out 
exactly what is happening. Don’t get angry and ring the school immediately. 
Find out who said what, and why. Remain calm but supportive, confident and 
protective. 

− Take measured action . For example, telephone and make an appointment 
with the appropriate person at the school (Teacher, Deputy/Principal or other 
adult). You may ask the child who would be best to talk to. Discuss what has 
been happening, and why. Work out a joint strategy with the school, for 
example, what you’ll do and what the school will do. 

− Keep records . Every bullying incident must be recorded, so that the school 
has clear evidence of what is going on. (It’s not enough to say, ‘Sally has 
been bullying my daughter.’ A school needs dates, words said, actions, if it is 
to respond effectively.) 

− Initiate actions  designed to build up your child’s confidence and self 
esteem , such as … 
− Spending more time with him/her in favoured activities (eg; sport, hobbies, 

outings, etc) 
− Praising him/her for achievements and for being ‘such a great kid’ 
− Avoiding negatives, including things you normally nag about. Now is not 

the time for criticism ! 
− If something goes wrong (eg; a bad mark, some crisis or other), reminding 

him/her that he/she is a wonderful person, and that whatever went wrong 
is trivial (as appropriate). 

− Foster friendships  and a positive peer group. Encourage your child to invite 
friends home, or offer to take them out for a special treat, thereby 
strengthening the network and intimate relationships. Whatever you do, don’t 
treat the peer group as the enemy. This will isolate your son/daughter and 
make him/her even more unhappy and vulnerable. 

− Teach your child how to be confident. This is largely common sense, but here 
are reminders 

− ‘Walk tall’; don’t hunch or ‘crumple’ 
− Look people in the eye; don’t stare at the floor 
− Speak clearly and distinctly, not in a whisper 
− Breathe calmly and keep the pace normal, don’t fidget and twitch 
− You may like to demonstrate  these things, and explain that sometimes other 

people take advantage of you if they think you’re scared 
− If specific hurtful words were used, it can be helpful to ‘desensitise ’ your 

child to such words 
− Laugh about them. Talk about how silly words are 
− Offer appropriate advice about ways to ‘deflect’ the bullying, such as non 

committal replies. Whatever you do, don’t advise a violent response. This will 
only make the situation worse, and could put your child in the wrong.   

 
− Constantly check for progress, and keep the school informed of how things 

are going.  As a parent, you are well placed to know what’s happening. 
 

Remember, our doors are always open ! 
 



 

Responding to Bullies 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 

 

 

  ARE YOU BEING BULLIED ? 

Are you or someone you know 

being … 

− Ignored, teased or threatened 

or excluded by others  

− Pushed, hit or kicked  

 

Belongings stolen, mistreated or 

damaged ? 

YES 

Can I deal wit h this problem 
using our four steps ? 
1. Ignore/walk away/talk to 

someone else 
2. Tell them nicely that you 

don’t like what they are 
doing 

3. Ask a friend to support 
and witness the problem 

4. Ask a teacher/adult to help 
sort out the problem 

N

O 

Solve it by yourself 

Ask a friend 

Find a teacher/adult 

Explore your options 

 

What Else  

Can I Do? 

Tell someone who you 

trust … 

− Trusted adult 

− Teacher 

− Parent 

− Friend 

TO DEAL WITH BULLYING … 

− Ignore it 

− Walk away 

− Don’t give them satisfaction 

− Call their bluff 

− Argue your way out 

− Prepare a response  

− Plan what you are going to 

say or do 

Negotiate. 

TO AVOID BULLYING … 

− Examine own behaviour 

− Network of friends 

− Avoid location/people 

− Assertiveness training 

− Control your fears 



 

Classroom Resources 
 

 
 
 

Related Legislation 
− Education (General Provisions) Act 2006 
− Education (General Provisions) Regulation 2006 
− Anti-Discrimination Act 1991 
− Commission for Children and Young People and Child Guardian Act 2000 
− Workplace Health and Safety Act 1995 
− Workplace Health and Safety Regulation 1997 
 
Related Policies 
− SMS-PR-012: Student Protection 
− SMS-PR-021: Safe, Supportive and Disciplined School Environment  
− CRP-PR-009: Inclusive Education  
− SMS-PR-018: Information Sharing under Child Protection Act 1999 
− SMS-PR-008: Family Law Matters Affecting State Educational Institutions 
− CMR-PR-001: Complaints Management 
− SCM-PR-003: Appropriate Use of Mobile Telephones and other Electronic 

Equipment by Students  
− SMS-PR-024: Internet - Student Usage 
− SDV-PR-001: Employee Professional Development 
− The Code of Conduct  
 
Some Related Resources 
− National Safe Schools Framework 

(ncab.nssfbestpractice.org.au/resources/resources.sh tml ) 
− National Framework for Values Education in Australian Schools 

(www.valueseducation.edu.au )   
− Bullying. No Way! (www.bullyingnoway.com.au ) 
− MindMatters (www.curriculum.edu.au/mindmatters ) 
− School Wide Positive Behaviour Support 

(www.learningplace.com.au/deliver/content.asp?pid=24 668) 
− Code of Conduct for School Students Travelling on Buses 

http://www.transport.qld.gov.au/buscode  


